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Markets can be resilient 
As of the writing of this letter, it appears that the stock market 

picked up a little momentum in the month of August and has a 

good chance of finishing the month in the black. (The deciding 

factor may indeed be the Fed announcement from Jackson Hole, 

WY on the final day of the month. Fed Chairman Ben Bernanke 

is expected to provide guidance on the issue of further monetary 

policy accommodation). A positive finish for the month   

wouldn’t be at all bad given the continued sense of despair   

relating to global economic conditions. This is usually a phe-

nomenon that leaves investors and professionals alike scratching 

their heads. How can the market rise when economic prospects 

seem so dire? We believe there are a couple of reasons for this: 

First, is the market’s ability to look ahead at what the future 

may hold rather than revel for too long in the banality of the 

here and now. This mechanism is referred to as “discounting” 

and typically means that by the time what was thought may be 

true is actually confirmed true, the market has already weighed 

in on the matter and moved on. Hence the old adage, buy the 

rumor and sell the news. 

Another reason markets may move opposite of the current    

economic mood is ultimately stock prices reach a low enough 

level to justify investing regardless of the current economic  

malaise. When this happens, investors feel money can be made 

over time even if economic conditions don’t improve. Both of 

these potential catalysts have the effect of creating more       

demand for stocks, thus pushing the market higher. 

Let’s take a look back to one of the worst economic periods in 

the last century for reference. The chart on page two shows the 

Dow Jones Industrial Average from the period between 1932 

and 1937 – the heart of the great depression. What you’ll notice 

is that the market trends very nicely off its lows in July 1932 

and ultimately peaks out more than 375% higher in March of 

1937 -  even though real GDP growth is up only approximately 

36% over that same period! Typically stock market growth and 

GDP growth are much closer to one another over longer periods 

of time. We can make two observations from this. First, market 

growth far outweighs GDP growth. Second, conditions at the 

time would have felt much worse than the economic growth 

numbers would imply since there was so much damage done to 

the economy in 1930 through 1932. The economy was simply 

bouncing off a really low level of economic activity from 1932 

– people were still very much hurting. 

What’s also interesting to think about—but we’ll largely refrain 

in order to keep within the margins of this letter—is the political 

situation of the period. Fair to say that the primary issues were 

creating jobs and economic growth, and there were very       

polarizing views and personalities on both sides of the          

argument.  Roosevelt’s New Deal consisted of programs that 

were hotly debated over the period we’re looking at, some 

would argue much more contentiously than our current         

proposals promising economic prosperity. In fact, the famous 

court-packing scheme – Roosevelt’s effort to add justices to the 

supreme court bench in order to protect his New Deal Programs 

from being deemed unconstitutional – was unveiled February 

1937, and served as somewhat of an emotional crescendo 

around the efficacy of these New Deal programs. Yet, the mar-

ket continued its run.  (Continued on page two)……………... 



Markets can be resilient (Continued from page 1) 
LABOR 
DAY 

HISTORY 

Peter McGuire is considered 

the Father of the Labor Day 

holiday. An Irish-American 

cabinet maker and pioneer 

unionist proposed a day 

dedicated to all who labor at 

a meeting of the Central 

Labor Union on May 

18,1882 where he stated, 

“Let us have, a festive day 

during which a parade 

through the streets of the 

city would permit public trib-

ute to American Industry.”. 

He is described as a red-

headed, fiery, eloquent lead-

er of the Brotherhood of 

Carpenters and Joiners. 

 

In September 1883, New 

York workers staged a pa-

rade up Broadway to Union 

Square. Few, if any, workers 

got the day off. Most were 

warned against marching in 

the parade with the threat of 

getting fired. Despite the 

warning, more than 10,000 

workers showed up for the 

march. Led by mounted 

police, bricklayers in white 

aprons paraded with a band 

playing “Killarney.” The 

marchers passed a review-

ing stand crowded with 

Knights of Labor: a holiday 

was born. McGuire’s holiday 

moved across the country 

as slowly as did recognition 

of the rights of the working 

man. 

 

Twelve years later, on June 

28, 1894, President Grover 

Cleveland, long a foe of 

organized labor, but under 

voter pressure, signed a 

Labor Day holiday bill desig-

nating the first Monday in 

September for the holiday. 
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An interesting question to ask is this…If we stepped into a phone booth and were transported back to 

1933, would we feel comfortable investing in the stock market given economic conditions, the political 

climate, and prospects for future investment success? If we’re being honest with ourselves, the answer 

would be “no”. The follow up question would be, would we do it anyway? 

 

 

 

To  say  thank  you  fo r  your  t rus t  and  loya l ty ,  we  wou ld  l i ke  to  inv i te  you  to  jo in  us  fo r  the  

fo l low ing  even t :  

 

BOSTON PHILHARMONIC ORCHESTRA  

OCTOBER 27TH  

MEET  AN D GREET  WIT H  

COND UCTOR ,  BE NJAM IN Z AN D ER :  6 :45  PM  

CONCERT :  8 :00  PM  

JORDA N HALL ,  NEW E NG L AN D CONSERVATORY  

 

P lease  fee l  f ree  to  inv i te  f r i ends  o r  fami ly  members  who  may  bene f i t  f rom meet ing  w i th  us  in  

the  fu tu re .   T i cke ts  a re  l im i t ed ,  so  p lease  RSVP  soon  by  ca l l ing  us  

a t :  (508 )  898 -0400 ,  o r  ema i l i ng  us  a t :  a imee@cadencewm.com.  

 

Thanks  aga in ,  and  we  look  fo rward  to  see ing  you  a t  th is  

spec ia l  even t .  

 

 

Have  a  g rea t  Sep tember !  

Cadence  Wea l th  Inves tment  Depar tmen t  

WE WOULD LIKE TO SAY “THANK YOU!” 



 

Important Disclosures 
 
This newsletter is provided for informational purposes and is not to be considered investment advice.  Cadence Wealth Management, LLC, a registered investment advisor, may only 
provide advice after entering into an advisory agreement and obtaining all relevant information from a client.  The investment strategies mentioned here may not be suitable for every-
one.  Each investor needs to review an investment strategy for his or her own particular situation before making any investment decision. 
 
All expressions of opinion are subject to change without notice in reaction to shifting market conditions.  Data contained he rein from third party providers is obtained from what are 
considered reliable sources.  However, its accuracy, completeness or reliability cannot be guaranteed.  
 
Examples provided are for illustrative purposes only and not intended to be reflective of results you can expect to achieve.  


